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1. Introduction

Safeguarding and child protection is everyone’s responsibility. This policy
applies to all adults, including governors, temporary staif and volunteers,
working in or on behaif of the school. Our policy and procedures aiso apply
to extended school and off-site aclivilies.

The school aims to ensure that
e Appropriate action is taken in a timely manner to safeguard and
promote children’s welfare
e All staff are aware of their statutory responsibilities with respect to
safeguarding
o All staff are properly frained in recognising and reporlfing safeguarding
issues.

Everyone working in or for cur school shares the cbjectives to helo in keeping
children and young people safe by contributing to:

s Providing a safe environment for children and young people e learn
and deveiop in our school sefting

e lIdentifying children and young people who are suffering or likely to
suffer significant harm, and faking appropricte action

s All professionals must ensure that their approach is child-centred. This
means that they should consider at all fimes what is in the best interests
of the child

e This policy is based on the Department for Education’s statutory
guidance, Keeping Children Safe in Education and Working Together
tc Safeguard Children, and the Governance Handbook. We comply
with this guidance and the procedures set cut by the Greater
Manchester Safeguarding Chidren Board.

There are four main elements to our safeguarding policy

¢ Prevention (e.qg. positive, supportive, safe school culture, curriculum
and pastoral opportunities for children, safer recruiiment procedures)

e Protection (by foliowing the agreed procedures, ensuring all staif are
trained and supporied to respond appropriately and sensitively to
safeguarding concerns}

e Suppeort {for all pupils, parents and staff, and where appropriate,
specific intervention for those who may be aft risk of harm)

«  Working with parents and other agencies (to ensure appropriate
communications and actions are undertaken)

This policy is also based on the foliowing legisiation:

e Part 3 of the schedule to the Education {Independent School
Standards) Regulations 2014, which places a duty on academies and
independent schools to safeguard and promote the welfare of pupiis
at the school



e« The Children Act 1989 [and 2004 amendment], which provides a
framework for the care and protection of children

s Section 5B{11} of the Female Genital Mutiation Act 2003, as inserted by
Section 74 of the Serious Crime Act 2015

e Statutory guidance on FGM

e Rehabilitation of Offenders Act 1974

e Schedule 4 of the Safeguarding Vulnerable Groups Act 2006

e Statutory guidance on the Prevent duty

This policy also complies with our funding agreement and articles of
association.

2. School Commitment

Beis Yackov High School Academy is committed to safeguarding and
promoting the welfare of all of its pupls. Each pugil's welfare is of parcmount
imporiance. We recognise that some children may be especially vuinercble
tc abuse. We recognise that children who are abused or neglected may find
it difficuit to develop a sense of self worth and fo view the world in a positive
way. Whilst af school, their behaviour may be challenging. We recognise that
some children who have experienced abuse may harm others. We will always
take a considered and sensitive approach in order that we can support all of
Qur pupiis.

All children have aright to be heard and to have their wishes and feelings
taken into account.

3. Definifions

Safeguarding and promoting the welfare of children is defined in Keeping
Children Safe in Education [KCSIE} [2014) as:
e Protecting children from maltreatment
e Preventing impairment of children’s health or development
¢ Ensuring that children grow up in circumstances consistent with the
provision of safe and effective care
e Taking action te enable dil children to have the best outcomes

Child protection is part of this definition and refers to activities undertaken to
prevent children suffering, or being likely to suffer, significant harm.

Equality Statement - All children (defined as those up to the age of 18] have
equai rights to protection. Some children have an increased risk of apuse,
and additional barriers can exist for some children with respect to recognising
or disclosing it. We are committed to anti-discriminatory practice and
recognise chiidren’s diverse circumstances. We ensure that all children have
the same protection, regardiess of any barmriers they may face.




4. Roles and responsibilities

All adults working with or on behalf of children have a responsiblility to protect
children. There are, however, key pecple within the school and the Local
Authority who have specific responsibilities under safeguarding and chid
orotection procedures.

4.1 Staff - all staff will read and understand part | of the DIE's stafutory
safeguarding guidance, Keeping Children Safe in Education, on induction,
and review this guidance annually.

All staff will be aware of

¢ Qur systems which support safeguarding, including the Staff Code of
Conduct, and the role of the DSL

o The early help process (sometimes known as the “Team around the
family” {Salford)) and their role in if, including identifying emerging
problems, liaising with the DSL, and sharing information with other
professionals to support early identification and assessment

¢ The process for making referrals to the Local Authority chiidren’s sccial
care and for statutory assessments that may follow a referal, including
the role they might be expecied to play

e  What to do if they identify a safeguarding issue or a child tells them
they are being abused or neglected, including specific issues, and
how to maintain an appropriate level of confidentiality while liaising
with retevant professionals

¢ The signs of different types of abuse and neglect, as well as specific
safeguarding issues

4.2 DSL - the DSL, Rabbi Wilson, takes lead responsibility for child protection
and wider safeguarding. During term time, the DsL will be available during
school hours for staff to discuss any safeguarding concerns. When the DSLis
absent, Mrs C Sasson will act as cover (DDSL). Contact details are provided
on Page 2.

The DSL will be given the time, resources, training and support to

¢ Provide advice and support to other staff on child welfare and child
profection matiers

e Take part in strategy discussions and inter-agency meetings and/or
support other staff 1o do so

¢ (Contribute to the assessment of children

e Refer suspected cases to the relevant body

e Ensure that accurate safeguarding records relating to individual
children are kept separate from the academic file in a secure place,
marked "“Strictly Confidential” and are passed securely should the child
transfer to a new provision.




e  Submit reports to and ensure the school's attendance at child
protection conferences coniributing to decision making

e Ensure that the school’s delivery of actions planned fo safeguard the
child are carried out

e Provide guidance to parents, children and staff about obtaining
suitable support and advice in respect of concerns about the child's
welfare.

The DSL will keep the SLT informed of any issues, and licise with local authority
case managers and designated officers for child pretection concerns as
appropriate.

The DSL is aiso responsible for safeguarding issues relating fo locked after
children (LAC).

4.3 Governing Board/ Named Governor for child protection

The Governing Board will approve this policy at each review, and hold the SLT
to account for its implementation.

The Named Governor should ensure that the school

e recruits staff and volunteersin line with safer recruitment processes;

¢ has procedures for dealing with allegations of abuse made against
staff and volunteers;

e has a designated senior member of staff for dealing with safeguarding
children issues

s qccesses appropriate fraining for all staff

o provides requiar gucality assurance reports to the Governing Board in
relation to policy, procedures, audits and statutory requirements

e licises with the SLT fo ensure that deficiencies in safeguarding
arrangements are remedied without delay

The Governing Board will not receive details of individual cases or identitying
features of families as part of their oversight responsibility.

4 .4 The SLY

The SLT is responsible for the implementation of this policy including

¢« Leading the school in fulfiling the ethos and policies set down by the
Governing Board, including those of the Named Governor

s Ensuring that staff and volunteers are informed of this policy as part of
their induction

¢ Communicating this policy to parenis when their child joins the schoo!
and via the school website

e Ensuring that the DSL has appropriate time and resources, and that
there is always adequate cover if the DSL is absent

« Ensuring that all siaff undertake appropriate safeguarding and child
protection fraining and vpdate this regularly

s Acting as the “case manager” in the event of an allegation of abuse
made against another member of staff or volunteer, where
appropriate




4.5 Parents and Carers

Parents/carers have a responsikility to

e Read the relevant school policies and procedures, encouraging their
children to adhere to them, and adhering to them themselves where
appropriate

e Discuss safeguarding issues with their children, support the school in
their safeguarding appreaches, and reinforce appropriate safe
behaviours at home

« {dentify changes in behavicur, seek help and support if they or their
child encounter any safeguarding concerns

Parents can obtain a copy of the school policies from the School Office or
from the website.

5. Confidentiality

The School recognises that all matters relating to child protection are
confidential. information about a pupil will only be shared with another
member of staff on a “need to know” basis.

Please note that:

o Timely information sharing is essential fo effective safeguarding

e Information must be shared on a “need to know” basis, but you do not
need consent to share information if a chiid is suffering, or at risk of,
serious harm

e Staff should never promise a child that they will not tell anyone about
an allegation, as this may not be in the child’s best interests

o Confidentiality is also addressed in this policy with respect fo record-
keeping in section 9.

6. Recognising abuse and taking action

All staff in school should be aware of the signs and symptoems of abuse. There
are four categories of abuse: physical, sexual, and emctional abuse, and
neglect, see Appendix 1.

Members of staff are made aware that child welfare concerns may arise in
many different contexts, and can vary greatly in terms of their nature and
seriousness.

Abuse and neglect can happen over a period of time, but can also be a
one-off event. Child abuse and heglect can have major long-term impacts
on all aspects of a child’s health, development and well-being.




The warning signs and symptoms of child abuse and negiect can vary from
child to child. Chitdren clso develop and mature at different rates so what
appears tc be wonrying for a younger child might be normal behaviour for an
oider child. Parental behaviours may also indicate child abuse or neglect, so
staff shouid also be alert to parent-child interactions which are conceming
and other parental behaviours. By understanding the waming signs, we can
respond o problems as early as possible and provide the right support and
services for the child and their famiiy. it is important to recognise that a
warning sign doesn’t automaticclly mean a child is being aused.

Staff, volunteers and governors must follow the procedures set out below in
the event of a safeguarding issue.

4.1 if a child is in immediate danger

Make a referral to children’s social care (Bridge Partnership for Salford
residents/ Bury Multi-Agency Safeguarding Hub (MASH) for Bury residents,
and/or the Police on 99 immediately if a child is in immediate danger or at
risk of harm. Anyone can make a referral. Deiails of the individual and the
incident should be compieted on the online form.

Tell the DSL as soon as possible if you make a referral directly.

6.2 If a child makes a disclosure to you
If a child discioses a safeguarding issue to you, you should:

s Listen to and believe them. Allow them fime to talk freely and do not
ask leading gquestions

¢ Stay calm and do not show that you are shocked or upset

¢« Tell the child they have done the right thing in teiling you. Do not teil
them they should have told you sconer

e Explain what will happen next and that vou will have to pass this
informaticn on. Do not promise to keep it ¢ secret

e Write up your conversation as soon as possible in the child’s own
words. Stick to the facts, and do not put your own judgement on it

e Sign and date the write-up and pass it on to the DSL. Alfernatively, if
appropriate, make a referral to children’s social care and/or the
potlice directly (see 4.1) and feil the DSL as soon as possible that you
have done so.

6.3 If you have concerns about a child

The figure below illustrates the procedure 1o follow if you have concerns
about a child’s welfare and the child is not in immediate danger.

Where possible, speak to the DSL first to agree a course of action.
Alternatively, make a referral fo the local authority children’s social care (see
contact details on page 2} directly. Complefe the online form with details of
the child and the incident.

10
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Early help

if early help is appropriate, the DSL will support you in licising with other
agencies and setting up an inter-agency assessment as appropriate.

The DSL wili keep the case under constant review and the school will consider
a referral to local authority children's social care if the situatfion does not
seem to be improving. Timelines of interventions will be monitored and
reviewed.

Referral

If it is appropriate to refer the case to local authority children’s social care or
the police, the DSL will make the referral or support you to do so.

If you make a referral directly, you must tell the DSL as soon as possible.

The local authority will make a decision within 1 working day of a referral
about what course of action to take and will let the person who made the
referral know the outcome. The DSL or person who made the referral wili
follow up with the local authority if this information is not made available, and
will ensure outcomes are properly recorded.

if the child's situation does not seem to be improving after the referral, the DSL
or person who made the referral will contact the relevant locai autherity and
make sure the case is reconsidered to ensure that the concerns have been
addressed and the child's situation improves.

6.4 If you discover that FGM has taken place or a pupil is at risk of FGM

Female Genital Mutilation (FGM) is ilegal in the UK and g form of child abuse
with long-lasting, harmful consequences.

See Appendix 4 for details of teachers' mcndatory reporfing requirement.

6.5 If you have concerns about extremism

If a child is not at immediate risk of harm, where possible, speck to the DSL first
to agree a course of action. Alternatively, make a referrai o the relevant
local authority children's social care directly if appropricfe.

Where there is a concern, the DSL will consider the level of risk and decide
which agency to make a referral to. This could include Channe!, the

12



government's programme for identifying and supporting individuals at risk of
being drawn into terrorism, or the local authority children’s social care team.

See Appendix 4.

6.6 Concerns about a staff member or volunteer in relation to safeguarding

If you have concerns about a member of staff or volunteer, speck to a
member of the SLT. If you have concerns about a member of the SL1, speak
to the Chair of the Governors.

You can aiso discuss any concerns about any staff member or volunieer with
the BSL.

The DSL (or Chair of Governors, in the case of concern cbout a member of
the SLT) will also inform the designated officer for the local authority.

6.7 Concerns of children against staff

Children may make allegations against staff in situations where they feel
vulnerable or where they perceive there to be a possible risk to their welfare.
Staff should take care not to place themselves in a vuinerable position
regarding child protection or potential allegations. See Staff Code of
Conduct.

Physical interventions should only be used when the child is endangering
herself or others and staff should follow the Self Harm and the Restraining

Policies.

6.8 Allegations of abuse made against other pupils

We recognise that children are capable of abusing their peers. Abuse will
never be tolerated or passed off as “banter” or “part of growing up™.

Most cases of pupils hurting other pupils will be dealt with under our School's
Behaviour Policy, but this policy will apply to any allegations that raise
safeguarding concerns. This might include where the alleged behaviour:

o s sericus and potentially a criminal offence

e  Could put pupils in the school at risk

o s viclent

o Involves pupils being forced to use drugs or alcohol

s Involves sexual exploitation or sexual abuse, such as indecent

exposure, sexual assault, or sexually inappropriate pictures or videocs

13



If a pupil makes an aliegation of abuse against another pupil

o You must teli the DSL and record the allegation, but do not investigate
it

o The DSL will contact the focal authority children's social care team and
foliow its advice, as well as the police if the allegation involves ¢
potential criminal offence

e The DSL will put a risk assessment and support plan into place for all
children involved — both the victim(s) and the child{ren) against whom
the allegation has been made — with a named person they can takk fo
if needed

¢ The DSL will contact the children and adolescent mental heaith
services [CAMHS), if appropriate

We will help to minimise the risk of peer-on-peer abuse by:

e« Challenging any form of derogatory or sexualised ianguage or
behaviour

e Ensuring our curriculum helps to educate pupils about appropriate
behaviour and consent

e Ensuring pupils know they can falk to staff confidentially, by providing
access 1o appropriate staff with posters and information

 Ensuring staff are trained to understand that a pupil harming a peer
could be a sign that a child is being abused themselves, and that this
would fall under the scope of this policy

6.9 Safeguarding children with special educational needs and disabilities

The Schoot acknowledges that children with special educational needs (SEN)
and disabiities can face additional safeguarding challenges and they may
face difficulties to tell others what is happening. The staff will support these
children to ensure that their voice is heard and acted upon.

7. Notifying parents

Where appropriate, we will discuss any concerns about a child with the
child's parents. The DSL will normally do this in the event of a suspicion or
disciosure.

Other staff will only talk to parents about any such concerns following
consuitation with the DSL. If we believe that notifying the parents would
increase the risk to the child, we will discuss this with the local authority
children's social care team before doing so.

In the case of allegations of abuse against other children, we will normally
notify the parents of all the children involved.

14



8. Complaints and concerns about school safeguarding practices

Comgiaints against staff that are likely to require a child profection
investigation will be handied in accordance with our procedures for dealing
with allegations of abuse made by others against stafi.

There is also o School whistleblowing policy which includes concerns about
ithe way the scheol safeguards pupils including poor or unsafe practice, or
potential failures.

9. Recordkeeping

The School records any change of address or attendance at a different
school on the SIMS system, when notified by a parent. In order tc check on
missing children, a school census is taken three times a year, and the
information is given to the local guthority.

All safeguarding concemns, discussions, decisions made and the reasons for
those decisions, must be recorded in writing. if you are in any doubt about
whether to record something, discuss it with the BSL.

Confidential information and records will be held securely and stored in
sedled envelopes and are only available o those who have a right or
professional need to see them.

Safeguarding records relating o individual children will be retained for a
period of 10 years after they have leff the school, and then shredded.

When a child transfers to a new school, the child pretection files will be
fransferred separately fo their personal file, using the secure 52§ system.

10. Training
10.1 All staff

All staff members will undertake safeguarding and child protection training at
inducticn, including on whistleblowing procedures, to ensure they understand
the school’s safeguarding systems and their responsibilities, and can identify
signs of possible abuse or neglect. This training will be regularly updaled and
will be in line with advice from our local safeguarding chiidren board.

All staff will have fraining on the Government's antfi-radicalisation sirategy,
Prevent, io enable them to identify children at risk of being drawn info
terrorism and to challenge extremist ideas.

Staff will also receive regular safeguarding and child protection updates (eg
at staff meetings) as required, but af least annually.

15



Voiunteers will receive appropriate training, if applicable.

10.2 The DSL and DDSL

The DSL and the DDSL will undertake child protection and safeguarding
fraining at least every 2 years.

in addition, they will update their knowledge and skills at regular intervals and
af least annually {for example, through e-bulletins, meeting other DSLs or
taking time to read and digest safeguarding deveiopments).

They will also undertake Prevent awareness training.

10.3 Governors

All governors receive fraining about safeguarding, o make sure they have
the knowledge and information needed o perform their functions and
understand their responsibilities.

10.4 Staff who have contact with pupils and families

All staff who have contact with children and families on safeguarding issues
should arrange for supervision sessions, which will provide them with support,
coaching and fraining, promote the interests of children and allow for
confidential discussions of sensitive issuas.

11. Curriculum and staying safe

We recognise that schools play an essential role in helping children to
understand and identify the parameters of what is appropriate child and
adult behaviour; what is “safe”; to recognise when they and others close to
them are not safe; and how to seek advice and support when they are
concerned, The curriculum provides the opportunity for increasing self-
awareness, self-esteem, social and emotional understanding, assertiveness
and decision making so that students have a range of contacts and
strategies to ensure their own protection and understand the importance of
protecting others, including online. Pupils will be educated at a level
appropriate fo their age and ability about a range of safeguarding concerns
through Spiritual, Moral, Social and Cultural development (SMSC policy),
tutoriais and the Kodeash curriculum.

16



12. Security

All members of staff have a responsibility for maintaining awareness of
buildings and grounds security and for reporting concerns that may come o
lighi. We operate within a community ethos and welcome comments from
pupils, parents and others about areas that may need improvement as weli
as what we are doing well.

Appropriate checks will be undertaken in respect of visitors coming into
school as outlined. Visitors will be expected o sign in and out and to display o
visitor's badge whilst on the school site, Any individual who is not known or
identifiable should be challenged for clarification and reassurance.

The School will not accept the behaviour of any individual, parent or anyone
else, that threatens the schoo! security or leads others, child or adult, to feel
unsafe. Such behavicur will be trealed as a sericus concern and may result in
a decision fo refuse the person access to the school site.

13. Menitoring arrangements

This policy will be reviewed annually by the DSL with the SLI. At every review,
the policy will be approved by the full governing board.

17



Appendix 1 Types of abuse (Keeping Children Safe in Education, 2016)

Abuse, including neglect and safeguarding issues, are rarely standalone
events that can be covered by one definition or label. In most cases, multiple
issues will overlap.

The incidence of child abuse is much higher than many teachers and support
staff imagine, and is frequently at the hands of a person known to the child.
There are several types of abuse — including physical, sexual, emotional abuse
and neglect, all of which can form the basis of kuilying.

Signs of physical abuse include

e Injuries that are not adeguately explained by the pupil

¢ Current bruising injury, with a leng history of bruises and accidents

e Injuries getting progressively worse, or occuming in a time pattern { e.g.
every Tuesday morning or after visifs to relatives)

e "“Grip"” marks on arms (may indicate severe shaking) or “slap” markings
{especially cheeks, buttocks, arms or legs)

e Long marks which could be from a belt or cane

e Stub marks that might be from a cigarette

o Bruising on both sides of the ear. Any "symmetrical” bruising is
suspicious

e Teeth marks from a bite

« Scalding to both soles of the feet

e Bruised eyes, especially if both at once

o Constant attention seeking: overpleasing/compliant behaviour,
“frozen watchfulness”

e Running away

¢+ Kept away from school medical inspections and check-ups

¢ Reluctant to go home after school

Signs of sexual abuse include

s« Sudden changes in behaviour or school performance

e Displays of affection in a sexual way inappropriate to age

e« Tendency o cling or heed constant reassurance

¢ Tendency fo cry easily

e Regression to younger behaviour, such as thumb sucking, playing with
discarded toys, acting like a baby

o Complainis of genital itching or pain or publicly playing with
themselves

o Distrust of a familiar adult, or anxiety about being left with a relative,
baby-sitter or fodger

¢ Unexplained giffs or money

18



¢ Depression and withdrawal

s  Apparent secrecy

e Wetling, day or night

s Sleep disturbances or nightmares

« Chronic ilinesses, especially throat infections and venereal disease
¢ Ancrexia or bulimia

e Seif-mutilation, attempted suicide, frequently running away

¢« Fear of undressing for gym

¢  Phobias or panic attacks

Signs of emotional abuse include

s Physical, mental and emoticnal development lags
e Admission of punishment that appears excessive

o Overreaction to mistakes

e Continual self-deprecation

¢ Sudden speech disorders

e Fearof new situations

e |nappropriate emotional responses to painful sifuations
s Neurotic behaviour

o Self -mufilation

o [earof parents being contacted

¢ Exiremes of passivity or aggression

e Drug/solvent abuse

e  Running away

o Compulsive stealing, scavenging

Signs of neglect inciude

¢« Looks extra thin and poorly

«  Well below average in height and weight: “failing to thrive”
o Complains of hunger, lacking energy

o An untreated condition orinjury

o Hasrepeated accidents, especially burns

s |leff alone af home inappropriately

s Repeafedly unwashed or smelly

e Kept away from school check-ups

e Reluctant fo go home

This is not an exhaustive list and some symptoms are indicative of ali the
different forms of abuse.
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Appendix 2 Safer recruitment

It is vital that BYJHS creates o culture of safer recruitment and, as part of that,
adopts recruitment procedures that help deter, reject or identity people who
might abuse children, We record all information on the checks canied out in
the School’s single central record (SCR). Copies of these checks, where
appropriate, are held on the individuals' personnel files. We foliow
requirements and best practice in retaining copies of these checks, as set out
below

Appointing new staff

When appointing new staff, we will:

-]

-]

Verify their identity

Obtain {via the applicant) an enhanced Disclosure and Barring Service
(DBS) certificate, including barred list information for those who will be
engaging in regulated activity. We will not keep a copy of this for longer
than 6 months

Obtain a separate risk assessment check if they will start work in regulated
activity before the DBS certificate is available

Verify their mental ond physical fitness to camry out their work
responsibilities

Verify their right to work in the UK. We will keep a copy of this verification
for the duration of the member of staff's employment and for 2 years
afterwards

Verity their professional qualifications, as appropriate

Ensure they are not subject to a prohibltion order if they are employed to
be a teacher

Carry out further additional checks, as appropriate, on candidates who
have lived or werked outside of the UK, including (where relevant) any
teacher sanctions or restrictions imposed by a EEC professional regulating
avthority, and criminal records checks or their equivalent

Check that candidates taking up a management position are not subject
to a prohibition from management (section 128} direction made by the
Secretary of Statfe

Ask for written infoermation about previous empioyment history and check
that information is not contradictory orincomplete

We seek references on all pofential appointees. These references must not be
in the form of an open reference. We will scrutinise these and rescive any
concerns before confirming appointments.

Regulated activity means a person who will be:

e Responsible on a regular basis in a school for teaching, training,
instructing, caring for or supervising children

20




e Carying ouf paid, or unsupervised unpaid, work regularly in a school
where that work provides an opportunity for contact with children

e Engaging in intimate or personal care or overnight activity, even if
this happens only once and regardiess of whether they are
supervised or not

Existing staff

All staff will complete an annual self declaration and association declaration
form which will be held in their personnel files.

If we have concerns about an existing member of staff's suitability to work
with children, we will carry out all the relevant checks as if the individual was
a new member of staff. We will also do this if an individual moves from a post
that is not regulated activity to one that is.

We wiil refer to the DBS anyone who has harmed, or poses a risk of harm, fo o
child:

*  Where the "harm test” is satisfied in respect of the individual {ie that no
action or inaction cccurred but the present risk that it could was
significant)

« Where the individual has received g caution or conviction for a
relevant offence

¢ If there isreason to pelieve that the individual has committed a listed
relevant offence, under the Safeguarding Vulnerable Groups Act 2006
(Prescribed Criteria and Miscellaneous Provisions) Regulations 2009

¢ If the individual nas been removed from working in regulated activity
(paid or unpaid} or would have been removed if they had not left

Agency and third party staff

We will obtain written nofification from any agency or third party organisation
that it has carried out the necessary safer recruitment checks that we would
otherwise perform. We will alsc check that the person presenting themselves
for work is the same person on whom the checks have been made.

Contractors

We will ensure that any contractor, or any employee of the contractor, whao is
to work at the school, has had the appropriate level of DBRS check. This will be

o An enhanced DBS check with barred list information for contractors
engaging in regulated activity

e Anenhanced DBS check, not including barred list information, for all
other contractors who are not in regulated activity but whose work
provides them with an opportunity for regular contact with children

We will obtain the DBS check for self-empioyed contractors.

We will not keep copies of such checks for longer than 6 months.
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Contractors who have not had any checks will not be allowed to work
unsupervised or engage in reguiated activity under any circumstances.

We will check the identity of all coniractors and their staff on arrival at the
school.

Trainee teachers

Where applicants for initial teacher training are salaried by us, we will ensure
that ail necessary checks are carried out.

Where trainee teachers are fee funded, we wili obtain writien confirmation
from the {roining provider that necessary checks have been carried out and
that the frainee has been judged by the provider to be suitable to work with
children.

Volunteers
We will

¢ Neverleave an unchecked volunteer unsupervised or allow them to

work in regulated activity

¢« Obtain an enhanced DBS check with barred list infermation for all
volunteers who are new to working in regulated activity

¢ Obtain an enhanced DBS check without barred iist information for ail
volunteers who are not in regulated activity, but who have an
opportunity to come info contact with chiidren on a regular basis, for
exampie, supervised volunteers

o Carry out arisk assessment when deciding whether to seek an
enhanced DBS check for any volunteers not engaging in regulated
activity

Governors

All frustees and local governors will have an enhanced DBS check without
barred list information. They will have an enhanced DBS check with barred iist
information if working in regulated activity.

Local governors who have management responsibilities wifl have a Section
128 check. All trustees and governors will have checks on their right to work in
the UK and other checks deemed necessary if they have lived or worked
outside the UK.
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Appendix 3 Linked Policies

This policy is one of a series in the school's integrated safeguarding portfolio
and should be read in conjunction with the policies listed below.

Aftendance Pdlicy

Behaviour Pcolicy

Data Protection Policy

Equal Oppertunities (Students) Policy
E-Safety Policy

Health and Safety Policy

Medicai Policy

Mobile Phones and Technology Policy
Restraining Policy

Recruitment Pclicy

School Complaints Procedure

Self Harm Policy

Staff Code of Conduct

SMSC Policy

SRE Policy

Visitors Policy

Visits and Trips Policy

Whistleblowing Policy
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Appendix 4
Specific Safeguarding Issues

Children Missing Education

The Schoci is aware that a child going missing from education is a potential
indicator of abuse or neglect.

The School has a SIMS system which contains both an admissions and an
attendance register, and has a procedure in piace for responding to
unauthorised absence and for dealing with children who go missing from
education, particularly on repect occasions, to help identify the potential risk
of abuse and neglect, and to help prevent the risks of their going missing in
future. Information is then forwarded to the Local Authorily.

Child Sexual Exploitation (CSE)

CSE inveives exploitative situations, contexts and relationships where children
receive something in refurn for this activity. This relationship proceeds from an
imbalance of power , and they need o be idenfified and protected in the
some way as froem other risks.

Honour-based Violence

This encompasses o range of crimes which have been committed to protect
or defend the honour of the family and/ or the community, including FGM,
forced marriage and other practices.

FGM Mandatory Reporting Duty

Section 5B of the Female Genital Mutilation Act 2003 (as inserted by section
74 of the Serious Crime Act 2015} has placed a statutory duty upon teachers,
along with social workers and healthcare professionals, to report to the police
where they discover [either througn disclosure by the victim or visual
evidence; that FGM appears to have been carried cut on a gif under 18.
Those failing to report such cases will face disciplinary sanctions. it will be rare
for teachers to see visudl evidence, and they should not be examining pupils,
but the same definition of what is meant by “to discover that an act of FGM
appears to have been caried out” is used for dll professionals to whom this
mandaiory reporting duty applies.

Teachers must report 1o the police cases where they discover that an act of
FGM appears to have been caried out. Unless the teacher has a good
reason not to, they should still consider and discuss any such case with the
safeguarding officers and involve children’'s social care as appropriate.
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Radicalisation

Protecting children from the risk of radicalisation should be seen as part of
schools’ wider safeguarding duties, and is similar in nature to protecting
children from other forms of harm and abuse. During the process of
radicalisaticn it is possitle to intervene to prevent vulnerable pecple being
radicalised.

Radicalisation refers to the process by which a person comes fo support
terrorism and forms of exiremism. There is no single way of identifying an
individual who is likely to be susceptible to an exiremist ideology. If can
happen in many different ways and settings. Specific background factors
may cenfricute to vulnerability which are offen combbined with specific
influences such as family, friends cor online, and with specific needs for which
an extremist or terrorist group may appear to provide an answer, The internet
and the use of social media in particular has become a major factor in the
radicalisation of young people.

As with managing other safeguarding risks, staff should be alert to changes in
children’s behavicur which could indicate thal they may be in need of help
or pretection. School staff should use their professional judgement in
identifying children who might be ot risk of radicalisation and act
proportionately which may inciude making a referral 1o the Channel
programme.

Prevent

From 1 July 2015 specified authorities, including all schools as defined in the
summary of this guidance, are subject fo @ duty under secticn 246 of the
Counter-Terrorism and Security Act 2015 ("the CTSA 2015"), in the exercise of
their functions, to have “due regard must have regard to statutory guidance
issved under section 29 of the CTSA 2015 {"the Prevent guidance™).

Paragraphs 57-76 of the Prevent guidance cre concerned specifically with
the need for schools to prevent people from being drawn into terrorism. This
duty is known as the Prevent duty.

The staftutory Prevent guidance summarises the requirements on schools in
terms of four general themes: risk assessment, working in partnership, staff
training and ICT policies.

« Schools are expected to assess the risk of children being drawn into
terrorism, including support for extremist ideas that are part of terrorist
ideclogy. This means being able to demonstrate both a general
understanding of the risks affecting children and young pecple in the area
and a specific yunderstanding of how fo identify individual children who may
be at risk of radicalisation and what fo do o support them.
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» Our safeguarding arrangements take into account the policies and
procedures of Local Safeguarding Children Boards (LSCBs).

* The Prevent guidance refers to the importance of Prevent awareness
fraining fo equip staff to identify children ot risk of being drawn into terrcrism
and to challenge extremist ideas. We have assessed the fraining needs of our
staff in the light of our assessment of the risk to pupils at the school of being
drawn into terrorism.

* One of our safeguarding officers has undergone Prevent awareneass training
and is able to provide advice and support to other members of staff on
protecting children from the risk of radicalisation.

* In addition, every member of staff at BYHS has completed an online Prevent
fraining course -
http://course.ncalt.com/Channel_General_Awareness/(01/index.html

* BYHS Academy can ensure that children are safe from terrorist and
extremist material orline as they are unable fo access the Internet whiist in
school. In the unlikely event of a pupil gaining access to the Internet, we have
ensured that suitable filfering is in place. The schocl also teaches pupils about
online safety more generally.

The Department for Educalion has also published advice for schools on the
Prevent duty. The advice is intended to complement the Prevent guidance
and signposts other sources of advice and support.

Channel

School staff should understand when it is appropriate to make a referral to the
Channel programme. Channel is a programme which focuses on providing
support at an early stage to people who are identified as being vulnerable to
being drawn into terrorism. it provides a mechanism for schools to make
referrals if they are concerned that an individual might be vuinerable to
radicalisation. An individual's engagement with the programme is entirely
voluntary at all stages.
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